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NADSP Frontline Supervisor Course List
This is a list of NADSP Fronline Supervisor Approved courses to meet the 50 hours of training required for the NADSP 
Frontline Supervisor Credential. 

Disclaimer: The following constitutes Relias, LLC s recommendation of course work for each listed Crosswalk Measure, 
Relias does not make any guarantee that such course(s) will be accepted by the accrediting body(ies).

Reference:

NADSP Frontline Supervisor Course List
Course List

Course List

Module Code Module Name Hours

REL-HHS-0-CD3 Advocacy and Multicultural Care 1.50

EL-APCA-HR-0 Analyzing Performance and Corrective Action Plans 2.00

REL-ALL-0-BSUPSK Basic Supervisory Skills 1.00

REL-ALL-0-BOUND Boundaries 0.50

EL-CMWP-HR-0 Coaching and Mentoring in the Workplace 1.00

EL-COMM2-HR-TRNKY Communication Essentials: Communication Style 
Effectiveness

1.00

EL-COMM1-HR-TRNKY Communication Essentials: Navigating Conversations 1.00

EL-COMM3EL-HR-TRNKY Communication Essentials: The Effective Listener 1.00

REL-ALL-0-DWSUP Discrimination in the Workplace: What Supervisors 
Need to Know

1.25

REL-ALL-0-DOCSUP Documentation for Supervisors 1.00

REL-ALL-0-ECOMMSUP Effective Communication for Supervisors 1.25

REL-ALL-0-PROFW Effective Workplace Writing 0.25

REL-ALL-0-STRMGT-V2 Employee Wellness - Stress Management 0.25

REL-ALL-0-WLBAL-V2 Employee Wellness - Work-Life Balance 0.25

REL-ALL-0-FLSASUP FLSA: What Supervisors Need to Know 1.00

REL-ALL-0-FMLASUP FMLA: What Supervisors Need to Know 1.00

REL-HHS-0-CD1 Groundwork for Multicultural Care 1.25

REL-IDD-OADSP-GED-V2 Guidelines for Effective Documentation 3.00

REL-IDD-0-HSM Health and Safety Management 1.00

REL-ALL-0-HPTAE High Performing Teams: Achieving Excellence 1.00

EL-HPT2-HR-TRNKY High Performing Teams: Aligning and Developing Your 
Team

1.00

EL-HPT1-HR-TRNKY High Performing Teams: Building an Effective Team 1.00

REL-HHS-0-CD2 Infusion of Culturally Responsive Practices 1.75
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REL-ALL-TRNKY-IP Inspiring Performance: Motivating and Managing for 
Results

1.00

REL-ALL-0-INTECH Interviewing Techniques 1.00

REL-ALL-0-LFLC Leadership Fundamentals: Leading as a Coach 1.00

EL-LEAD2-HR-TRNKY Leadership Fundamentals: Management vs. Leadership 1.00

REL-ALL-0-LFRL Leadership Fundamentals: Relationship-Centric 
Leadership

1.00

EL-MFLEAD-HR-TRNKY Management Fundamentals for the Emerging Leader 1.25

EL-MFSUC-HR-TRNKY Management Fundamentals: Setting the Stage for 
Success

1.00

EL-MFWORK-HR-TRNKY Management Fundamentals: Winning at Work 1.25

REL-ALL-TRNKY-OBCD On-Boarding and Culture Development 1.00

EL-PSW-HR-0 Problem Solving: Solutions in the Workplace 2.00

REL-ALL-0-SHSUP Sexual Harassment for Supervisors 1.00

REL-IDD-AAIDD-SPPBS1 Supervision and the Principles of Positive Behavior 
Support Part 1: Components

2.00

REL-IDD-AAIDD-SPPBS2 Supervision and the Principles of Positive Behavior 
Support Part 2: Implementation 

1.25

REL-IDD-AAIDD-STC1 Supervisor Training Curriculum - Part 1: Defining Work 
Expectations

1.00

REL-IDD-AAIDD-STC2 Supervisor Training Curriculum - Part 2: Assessing, 
Supporting, and Improving Work Performance

2.00

REL-IDD-AAIDD-STC3 Supervisor Training Curriculum - Part 3: How to 
Discipline and Promote Positive Work Place Enjoyment

2.25

EL-SGSO-COMP-ISA Supervisor s Guide to Safety in Orientation 1.25

REL-ALL-0-TMBLDG Team Building: Introduction 1.00

EL-RMP-COMP-ISA The Risk Management Process   From Identification to 

Monitoring Results
1.50

REL-ALL-0-TRANSUP The Transition to Supervisor 1.00

REL-CV-CQL-PLAN Using Personal Outcome Measures® in Planning for 

People
2.25

EL-WRKHS-COMP-0 Workplace Harassment Prevention 1.50
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