
 

 

 

 

 

 

 

November 12, 2020  

President Donald Trump 

The White House 

1600 Pennsylvania Avenue 

Washington, DC 20500 

Dear Mr. President: 

We write to convey our concerns with, and opposition to, Executive Order 13950, Combating Race and 

Sex Stereotyping. The community-based human services sector in Massachusetts includes many federal 

subcontractors covered under your executive order. As written, we believe your order creates confusion 

and uncertainty, leads to non-meritorious investigations, and hinders the ability of employers to 

implement critical programs to promote diversity and combat discrimination in the workplace. We urge 

you to withdraw your Executive Order and work with the human services and nonprofit communities on 

an approach that supports appropriate workplace training programs. 

While the Executive Order notes that it is “appropriate and beneficial” to provide training to employees 

on creating an inclusive workplace, we believe your order will diminish the amount of training that takes 

place. It seeks to identify specific concepts that will be prohibited, but the description of these concepts 

leaves considerable ambiguity as to what content would not be permitted in diversity and inclusiveness 

training. Further, there is a great deal of subjectivity around how certain content will be perceived by 

different individuals – for example, the definition of “divisive concepts” is unclear. Because the ultimate 

threat of debarment is a possible consequence, we fear this may have a chilling effect on organizations 

providing training. This may prevent organizations from hosting valuable diversity and inclusion trainings 

that foster inclusive workplaces and help with talent recruitment and retention.  

The order also establishes a hotline at the Office of Federal Contract Compliance Programs (OFCCP) to 

receive complaints from employees about such trainings. Community-based human services 

organizations are concerned that this will invite non-meritorious complaints from employees who may 

be disgruntled about a range of different matters. Because of the ambiguity and subjective nature of the 

key terms contained in the order, it is unclear what type of training material would be compliant or in 

violation of the order. Even if a company is ultimately found in compliance, it will undergo a review from 

OFCCP, which represents an administrative burden to many of our limited financed organizations.  

The Massachusetts community-based human services sector is committed to maintaining a diverse and 

inclusive workforce and providing our employees with the necessary training to reinforce this goal. A 
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recent report on the state’s human services sector indicates we’re twice as likely to employ Black 

workers and 1.5 times as likely to employ Latinx workers than all Massachusetts companies. 

Additionally, it notes that nearly one in five workers in our sector is a person born outside the United 

States. 1 It is critical that our sector continue providing programs that promote diversity and inclusion to 

ensure we can serve clients and consumers on behalf of the Commonwealth. It should be noted that 

Massachusetts, like other states, has a population that is increasingly diverse and it is important for our 

human services providers to offer services that are culturally competent to ensure the best opportunity 

for success with our clients and the people we serve. 

In closing, we feel that your Executive Order on Combating Race and Sex Stereotyping does not help 

contractors in this regard – and in fact, we believe it creates several significant obstacles and 

impediments. We urge you to withdraw this executive order – and we are willing to work with you and 

your administration on an approach that addresses any concerns that have been raised while continuing 

to promote efforts to increase inclusive workplaces. 

Thank you for your careful consideration of this issue, and we look forward to hearing from you 

regarding this matter. 

Sincerely, 

Association for Behavioral Healthcare 

Association of Developmental Disabilities Providers 

Children’s League of Massachusetts 

Massachusetts Association of 766 Approved Private Schools (maaps) 

Providers’ Council (Massachusetts Council of Human Service Providers) 

And our undersigned members: 

• Advocates 

• AIDS Project Worcester 

• Almadan, Inc. 

• Amego 

• Amherst Survival Center 

• Ascentria Care Alliance 

• Aspire Health Alliance 

• Attleboro Enterprises, Inc. 

• Bay Cove Human Services, Inc. 

• Beaverbrook STEP, Inc. 

• Behavioral Health Network 

• Berkshire County Arc 

• Beta Community Partnerships 

• Beverly School for the Deaf 

• Boston Center for Independent Living 

• Brandon Residential Treatment Center 

• Bridgewell 

• Bristol Elder Services, Inc. 

• Casa Esperanza, Inc. 

 
1 Massachusetts Council of Human Service Providers, Inc. The Face of the Human Services Sector. December 2018. 
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• Center for Human Development 

• Central Boston Elder Services 

• Child & Family Services, Inc. 

• Children’s Services of Roxbury 

• Coastal Connections, Inc. 

• Communities for People 

• Community Healthlink 

• Community Resources for Justice 

• Community Teamwork 

• Community Therapeutic Day School 

• Cutchins Programs for Children and Families, Inc 

• Devereux Advanced Behavioral Health  

• Doc Wayne Youth Services 

• Evergreen Center 

• Gandara Mental Health Center 

• Guidewire, Inc 

• High Point 

• HMEA 

• HopeWell 

• Incompass Human Services 

• Institute for Health and Recovery 

• International Institute of New England 

• Italian Home for Children 

• Jewish Family & Children's Service 

• Justice Resource Institute 

• Latham Centers, Inc. 

• LifeStream, Inc. 

• LUK, Inc. 

• Martin Luther King Jr Family Services, Inc. 

• May Institute 

• Melmark New England 

• Mental Health Association, Inc. 

• Merrimac Heights Academy 

• Morgan Memorial Goodwill Industries 

• NAFI Massachusetts  

• NEARI School 

• New Bedford Women's Center, Inc. 

• New England Center for Children 

• New England Village 

• NFI Massachusetts, Inc. 

• North East Educational and Developmental Support Center 

• North Suffolk Mental Health Association 

• Northeast Arc 

• NuPath, Inc. 

• Open Sky Community Services 

• Parenting Journey 

• Pathlight, Inc. 
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• Pathways for Children, Inc. 

• People Incorporated 

• PRIDE INC. 

• REACH Inc. 

• River Valley Counseling Center, Inc. 

• Riverside Community Care 

• Road To Responsibility  

• Roxbury Youthworks, Inc. 

• Saint Vincent's Services, Inc. 

• ServiceNet, Inc. 

• Seven Hills Foundation 

• Shore Educational Collaborative 

• South Bay Community Services 

• South Middlesex Opportunity Council (SMOC) 

• Square One 

• Stanley St Treatment & Resources, Inc. (SSTAR) 

• Stevens Treatment Programs 

• Tapestry Health 

• Tempus Unlimited, Inc. 

• The Arc of Bristol County 

• The Arc of Opportunity in North Central Massachusetts, Inc. 

• The Arc of the South Shore 

• The Brien Center 

• The Brookline Center for Community Mental Health 

• The Children's Study Home 

• The Guild for Human Services 

• The Home for Little Wanderers 

• The KEY Program, Inc 

• The Nemasket Group, Inc. 

• The PLUS Company, Inc. 

• TILL, Inc. 

• Toward Independent Living and Learning, Inc. 

• Triangle, Inc. 

• Valley Educational Associates  

• Venture Community Services 

• Victory Programs, Inc. 

• Vinfen 

• Volunteers of America of Massachusetts 

• Wayside Youth & Family Support Network 

• Willie Ross School for the Deaf 

• WORK, Inc. 

CC: President-Elect Joseph Biden 

 


